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| More than 1.3 million Fed-
eral and District government
employes, including 250,000 in
the Washington area, will get
3 to 9 per cent pay raises in
July under a proposal by the
1Civil Service Commission. The
increase will average 5 per
. jcent. ’ .o B
CSC sent schedules to em-
ploye unions and to Federal
agencies for comment.. The
‘|pay raises are automatic. They
. ‘|are proyided in last Decem-
- 'fber’s  Udall-Menroney Act
lwhich directed. the Govern-
‘|ment to raise salaries in July
that would go half way toward
:wiping out the comparability
-|8ap between Federal and simi-
lar jobs in industry.

That -act alse requires the
.|Government to raise salaries
,|again in July of next year to
tmake them fully comparable
with private rates:

Included in the 3 to.9 per

{|the Federal and District gov-
ernments, Foreign Service,
VA’s medical, and employes in
a dozen agencies like CIA and
Atomic Energy that have their
.. -lown salary systems.

| The July raise will be 3 per
;jcent for employes in the first

' Salary Raises
Set for‘July

Bj; Jerry Klutiz

gradually to' 9 per cent in
Grade 16. Full raises can’t be
given in Grades 17 and 18 be-
cause of the law that fixes a
ceiling of $28,000 on classified
pay. : . .
Postal employes will get a
flat 5 per cent in July. Their
raise also is automatic.

In drafting the July pay
schedules, CSC used data com-
paring pay rates of Federal
and private jobs as of last
June. The information, com-

by the time it is made effec-
tive. In making comparisons,
the fourth classified step is
used. .

VA Medical: Grande ranges
for- physicians and dentists
will be the following in July:

Assistant chief -medical di-
rector, $28,000; medical direc-
tor, $26,264-28,000; director,
$22,835-28,000; executive,
$21,223-27,586; chief, $19,780-
25,711; senior, $16,946-22,031;
intermediate,  $14,409-18,729;
full, $12,174-15,828, and" associ-
ate, $10,203-13,263.

Nurses: Director, $19,780-
25,711; assistant, $16,946-22,031;
chief,  $14,409-18,729; senior,
$12,174-15,828; intermediate,
$10,203-13,263;  full, $8462-
11,000; associate, $7330-9526,

isix grades,. and it will rise

and junior, $6321-8221.

/

piled by ihe Bureau of Labor '
Statistics, will be a year old

Proposed July 1968 General Schedule .
1 2 R 3 g T 3 ) i0
. - : Jrayline) . : .
6S-1. 93,889 §.4,019 §4,149°18.4,2797 |5 4,408 § 4,538 § 4,663 $ 4,798 § 4,928 $ 5,057
2 4,231 © 4,372 4,503 71 4,655, | 4,796 4,937 5,098 5,219 3,360 75,501
3 4,600 4,753 4,907 | 3,060 | 5,214 5,367 5,521 5,674 5,828 5,981
4 3,145 5,316- 5,487 | 5,658 | 5,829. 6,000 6,171 ° 6.342 6,513 6,684
3. .%732 5,92 . 6,115 | 6,307 1 6,498 6,690 6,881 7,073 7,265 7,456
~ - . - . X . - - .-
6 6,321 6,532 6,743 | 6,955 | 7,16 7,317 7,588 7,799 8,010 ‘8,221
*7 0 6,98L 7,216 7,847 | 7,680 | 7,913 " 8,146 8,379 8,612, 8,845 - 9.078
[ 7,609 7,956 .8,213 | 8,470 | 8,727 8,984 9,241 9,498 9,755 10,012
(8 8462 8,744 9,006 | 9,308 | 9,59 9,872 10,154 10,436 10,718 11,000
19 9,297 9,607 9,917 [10,227 [10,537 10,847 11,157 11,467 11,777 12,087
- haT, | . 7 .
11 10,203 10,543, 10,883 '} 11,223 | 11,563 11,903, 12,243 12,583 12,923 13,263
‘120 12,174 12,580 12,986 [13,392 113,798 . 14,204 14,6100 15,006 . 15,422 15,828
13 14,%09 14,889 15,369 {15,849 116,329 16,809, 17,289 17,769 18,245 18.729
14 16,946 17,511 18,076 | 18,641 [19,206 19,771  20.336 20,901 21,466 22,031 |
15 19,780 20,439 21,098 F21,757 [22,416. 23,075 23,734 24,393 25,052 25,711,
16 22,835 23,596 24,357 | 25,118 25,879 26,640 .27,40L 28,162 % 28,923 %
17 26,264 27,139 28,014 ] 28,889 *]29,764 % - "
18 3,239 * o . ’
T z 3 L X T . .
) (peyine] - .. Proposed .
FSO-1 | $28,170%  $20,110% $30,229% ! - .
2 lmys a2, | elen |, a,ng £6,852 July 1968
3 93 18,56 19,139 | 19,737 | 20,335 9. 21,531 . .
X 1koy 14,83 5,365 | 13,8k | 16, .89 17, Foreign Service
3 T2 12,15 12,56 | 12,98 | 13,330. 13,722 14,118 RN
4 9,721 10,0l5 10,369 | 10,693 | 1i 0Lt WL 11665 Schedules
T 8,153  8lks 8, 8,969 | 92l 9513 9,785 :
& &0 mah qukrl 7601 7013 246, . 8,319
. . } : ,
T z 3 & 5 [ 7. 5 ) b
. T . |(rayiine] g - T
PSSl ATON3 8,54 5,130 [ 419,137 | 20,335 £0,033 Lsn b2,1m  g2,7er fonus
2wy 14,8855 15, 15,80 | 16320 16,80 1mel. 115 bae a6
3 11,762 12,154 12,546 | 12,9 13,330 13,722 14,118 14,506 14,898 15,290
& T2 10,045 10,369 | 20,603 | 11,017 1L,3UL  .11,665 1L,589 12,313 12,637
5 8,718 9,009 9,300 9,591 ,882 10,173 10,464 - 10,755 13,086 11,337
[ 7,823 8,034 8,3us. 8,605 8,367 9,128 9,339 9,650 9,911 10,172
T . T2 1,309 2586 7,823 8,050 8,297 8,53 8,770 9,007 a,244
8 -6,30 6,519 6,129.| £,93% | T, 7,359 1,55 7,780 7.9% 8,200
9 3,782 5,934 6,125 6,317 6,509 , 7C0 6,802 7,080 71,215 | T,k66
10+ 5,145 5,316, 5,437 5,658 3,829 6,000 6,172  -6,}2 ' 6,513 683

Column four, “payline,” is the step used in making comparisons with pay rates

law.

in private industry’
!

N

PRI

+ Asterisks denote salaries above

the $28,000 ceiling set by
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. e = P
Proposed Pay Scales - N
‘ ‘General Bchedula ST
_ Grade Pox annum rates and stens —
1 2 3 4 5 6 7 8 5 1o
Gog U D0TI6 83,902 § 4,028 8 4,154 844,250 § 4,406 3 4,52 § 4,658 § ¥,704 § 4,910
T oGs w00 4265 T4,362 T 4uslo  4i6ss | 4v103 " 4loss | aions 1204 3tons
Good  4aSs WIS 476 4913 502 - 51317 aias  o'ee) 5,658 5,807
Goa 9393 BIEL 5,327 5us3 563 isas  3laey  5tie) 6,323 6,489
65-3 5,565 5351 5,987 6,123 6,300 6495 ¢ cor 6,067 7,053 7,239
csg oI &2 6y 672 6,957 7,160 v 752 < 777 7,002
Cog M3 69 7384 7,000 7,636 70855 alns  4'ant 8,536 8,759
€58 7,384 7,630 7,876 8,122 8 368 3,614 © 6,860 9,106 9,352 9. 59
Cot0  olesy B2 B,52 B561 9,130 50309 o6ey  5'ees 10,206 . 10,475
65-30 8,021 9,115 9,409 9,703 9,997 10,291 10 503 10,879 11,173 11,467
Ch1z  1pe3T %979 10,301 10,623 10,945 11,27 11,588 11,011 19 233 12,555
Co-13  13'eel LUAT 12,225 12,607 12989 13,371 13353 14" ol 14,517 14,899
Gola 130307 13,957 16,407 14,857 151307 150997 10l bos 16,657 17,107 17.557
Cols  1ateen 16,369 16,857 17425 17,953 lavial 19%009 10ee) 20,065 20,593
©5-13 18,404 19,017 19,630 20,243 20,856 21,469 22’ cus 22,695 23,308 23,921
Cony  20:982 21,681 22,300 25,079 23,778 24,477 - 25,176 25,675 25,900
C5-17 23,783 24,581 25,374 25,850 25,950
Cs-13 25,990 . ' ‘ :

HEARINGS ON the civilian federal

most grades the raise for civil

being asked in basic pay for military men.

worker pay bill (chart o
would be 4.5 percent.

bove)
This

ians

are set to begin April 25. For
compares to the 5.6 percent

However, since basic pay is only one portion of -

total military compensation, the civilian and military raises will_mean obout the same to the

recipients.

7

Captains, Majors

Needed

£ Teams Seelking Offfcers

WASHINGT(_)N—Air Force is tryin;g to reeruit captains and majors for jobs on

and an instinct for finding easier,

are assigned to the directorate of
muanpower and organization of 3
major commandg but operate at
base level with the teams. The
teams supply on the spot services
to bases in methods analysis, fa-
cility planning, aoplies psychology,
engincering economics, organiza-
tion planning, materie processing,
applied math and’ other areas,

AI' manpower oficiuls cite the
team jobs as riving officers a
chian-¢ to work in a variety of
fuactions.

Viai1 requirement for application
is & co)llede degree, p.eferably in
indust ial or management engineer-

worldwide. Needed

officers with a college degree

a job done. Accepted officers

ing or in business administration
with a major in industrial or pro-
duction management. First as-
signment to a manugement engi-
neering team slot (including team
chief) follows a five or ten-week
course at Lowry AFB, Colo,

The ten-week course (ABR 7461)
is for management engineering of-
ficers and is the basic qualifying
training. The five-week ocourse
(OTS 7464-1) is management engi-
neering for manpower manage-
ment staff officers,

Besides having a degree and the

Present, Proposed Pay

WASHINGTON—The Administration’s pay raise package, if en-

rom $5.32 to $123, depending

a monthly average increase ranging
on rank. Net “take home” pay in-

creases will be somewhat less, because they represent figures after
deduction for income tax, social security tax, and the $2 per month

for government life insurance.
The chart below, furnished by

the Defense Department, compares

the present average annual compensation with the Administration’s

bill.

RNAN and DAC ~ud ar.

prerequisites for
courses, officials say an applicant
should be the kind of officer who
wo.ders if a job can’t be done
easier and red tape cut.
Interested officers can get more
information about the work " from
their nearest management engi-
neering team chiei or their com-
mand manpower and organization
directorate,
”
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Deputy Secretary
Cyrus Vance last w
commanders of bases
tary population of 50
personnally contact I
real estate agents v
discrimination against
icemen, and ask them
servicemen equal
Housing owners and 1
who don’t comply ar
ported to the Service

In addition, the V.
says:

® A special “mod
will be set up in the
(D.C.) area in which
icemen and their famj
ceive personal aid in
able housing.
- @ A nation-wide ce
made to find out wh
owned housing units g
crimination. Reports o
ress, or lack of it, in |
calcitrant landlords arc
be made by comma;
month.
© A top-level Pent
is being set up to wor
cific procedures and tec
monitoring the nation
census. o '
Defense installations
to no longer list housir
able if it isn’t offered o
basis. This is a repeti:
earlier order. - -
In an earlier directiv
said housing units whic
open to all could be de
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PAY RATES FOR FEDERAL AND D. C. GOVERNMENT EMPLOYEES

Effective 10 July 1966

Per annum rates and steps

Grade 1 2 3 4 5 6 7 8 9 10
GS-1 $ 3,609 $ 3,731 $ 3,853 $ 3,975 $ 4,097 $ 4,219 $ 4,341 $ 4,463 $ 4,585 $4,707
GS-2 3,925 4,058 4,191 4y 324 VAVAY 4,590 4,723 4,856 4,989 5,122
GS-3 4,269 4y413 4,557 4,701 4,845 4,989 5,133 5,277 5,421 5,565
GS-4 4,776 4,936 5,096 5,256 5,416 5,576 5,736 5,896 6,056 6,216
GS-5 5,331 5,507 5,683 5,859 6,035 6,211 6,387 6,563 6,739 6,915
GS-6 5,867 6,065 6,263 6,461 6,659 6,857 7,055 7,253 7,451 7,649
GS-7 6,451 6,664 6,877 7,090 7,303 7,516 7,729 7,942 8,155 8,368
GS-8 7,068 7,303 7,538 7,773 8,008 8,243 8,478 8,713 8,948 9,183
GS-9 7,696 7,957 8,218 8,479 8,740 9,001 9,262 9,523 9,784 10,045
G3-10 8,421 8,709 8,997 9,285 9,573 9,861 10,149 10,437 10,725 11,013
GS-11 9,221 9,536 9,851 10,166 10,481 10,796 11,111 11,426 11,741 12,056
GS-12 10,927 11,306 11,685 12,064 12,443 12,822 13,201 13,580 13,959 14,338
GS-13 12,873 13,321 13,769 14,217 14,665 15,113 15,561 16,009 16,457 16,905
GS-14 15,106 15,629 16,152 16,675 17,198 17,721 18,244 18,767 19,290 19,813
GS-15 17,550 18,157 18,764 19,371 19,978 20,585 21,192 21,799 22,406 23,013
GS-16 20,075 20,745 21,415 22,085 22,755 23,425 24,095 24,765 25,435 ———-
GS-17 22,760 23,520 24,280 25,040 25,800 —

GS-18 25,890 — — —_—

Declassified in Part - Sanitized Copy Approved for Release 2012/09/19 : CIA-RDP90B00184R000100010011-6



Declassified in Part - Sanitized Copy Approved for Release 2012/09/19 : CIA-RDP90B00184R000100010011-6

PROFESSIONAL ENGINEERING SERIES IN THE GS-800 GROUP - PER ANNUM RATES

The special salary rates shown below have been established by the Civil Service Commission and
are aprlicable to employees of Edwards Air Force Base in the professional engineering series,
GS-800 group; Physics, GS-1310; Chemistry, GS-1320; Mathematics, GS-1520; and Metallurgist,
GS-1321.

Grade 1 2 3 4 5 6 7 8 9 10

GS-5 $6,387 $6,563 $6,739 $6,915 $7,091 $7,267 $7,443 $7,619 $7,795 $7,971

GS-6 7,055 7,253 7,451 7,649 7,847 8,045 8,243 8,441 8,639 8,837
GS-7 7,729 7,942 8,155 8, 368 8,581 8,794 9,007 9,220 9,433 9,646
GS-8 8,008 8,243 8,478 8,713 8,948 9,183 9,418 9,653 9,888 10,123
GS-9 8,479 8,740 9,001 9,262 9,523 9,78, 10,045 10,306 10,567 10,828
GS-10 8,709 8,997 9,285 9,573 9,861 10,149 10,437 10,725 11,013 11,301
GS-11 9,536 9,851 10,166 10,481 10,796 11,111 11,426 11,74 12,056 12,371

Y - e
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